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The Status of Women’s Workforce and Work-Life Balance in Hawai'i

Mayumi HoRrI

Abstract

Based on the current conditions surrounding working women, I had an opportunity to con-
duct research on the women’'s workforce in Hawaii with the help of the Center on Family
(COF) at the University of Hawaii. What impressed me the most during the research was that
traditionally in Hawaii, there exists a better working environment for women, and there also
remains a strong presence of family-centered communities. Although there are many differ-
ences between Japan and Hawaii regarding their government, society, and cultures etc., I be-
lieve WLB in Hawaii has many thought-provoking implications for Japan. The purpose of this
paper is to contribute to a better WLB for the Japanese working women by studying and ana-

lyzing WLB for the women workers in Hawaii.
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Ao T, METIFEANF— L% EHikICAND 7
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VU EORAERERD2 S, NTAMTIIHAE R
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T RS - DEMS - BEMS - JERIR) WLB BORFE it 1 o R (HAL © %)
Inflexible

Child' School | St f Lo k School
. ras Good care choo resso ne wor Elder care choo work Other Total

illness hours | mywork | hour events

hours
Single 0.0 0.0 0.0 52.6 21.1 10.5 0.0 5.3 10.5 100.0
Married 13.2 5.7 7.5 20.8 23.6 5.7 7.5 5.7 10.4 100.0
Divorced 17.6 11.8 5.9 23.5 11.8 0.0 29.4 0.0 0.0 100.0
Widowed 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Total 12.0 5.6 6.3 25.4 21.8 5.6 9.2 4.9 9.2 100.0
F2 FEEESRS WLB BORFEH_E O RRE (AL %)
Findi f Inflexibl
Children's| T8 | g pggr | Stressoll Long 1 g | school |MmAexiPle
. good my work work Others Total
illness hours care events
care work hour hours

18-19years 0.0 0.0 0.0 100.0 0.0 0.0 0.0 0.0 0.0 100.0
20-24 0.0 0.0 20.0 20.0 20.0 0.0 0.0 20.0 20.0 100.0
25-29 5.9 5.9 5.9 41.2 17.6 11.8 0.0 5.9 5.9 100.0
30-34 17.6 17.6 5.9 17.6 23.5 0.0 11.8 0.0 5.9 100.0
35-39 19.2 7.7 0.0 23.1 19.2 3.8 7.7 0.0 19.2 100.0
40-44 13.6 0.0 13.6 22.7 13.6 0.0 27.3 4.5 4.5 100.0
45-49 25.0 6.3 6.3 31.3 12.5 6.3 0.0 6.3 6.3 100.0
50-54 0.0 0.0 10.0 0.0 40.0 20.0 20.0 10.0 0.0 100.0
55-60 7.1 7.1 7.1 14.3 21.4 14.3 7.1 7.1 14.3 100.0
60 and over 0.0 0.0 0.0 43.8 43.8 0.0 0.0 6.3 6.3 100.0
Total 11.8 5.6 6.2 25.7 22.2 5.6 9.0 4.9 9.0 100.0

I WLB LoORER

SRIOMENRE DB OWTERD L, #
7TEDEESE T, o 8EHATHERD, AT
LALBUEAVNEEDTOFHLTH L. RIS
A% 50Nl id 3 EIRRE LD TS, RIS,
WS, & 2\ I3 FEEGICBE1R % <, WLB O =R
LT MEFEOA LA EHD Lo E& TR
WENTWD, KIS - BB (K1) B X UEREE
WA (R2) TAHRBE, MHEEBLO18-19% % b
v T2, 25-297%, 45-49i%, 60U ORI TE
WHEEZRL TS, & ICHER (18-19%) -
MEET MEF Lo L 2| PEREMICEWT
RERLTVDLN, Ao, ZOEN%L 45N
DOFETITEE LTIV AR, SHOMFIEHEE
E#Ez2 5. OROW L LEOYE, /INERRFL.

TOTFHROFRLANEREDOMESHEER L L
THLONDY, SHo7rr— 1 RETH, B
B-NEOMEL Y D HEMANZMEE LT,
L DA N L AR KRR, %% RKEICH
LAEFRITNELR S WZ L4 BB WLB EH o
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